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ETICKY KODEX SPOLECNOSTI

1/ Zaméstndni je svobodnou volbou

Zdkaz jakékoliv formy nucené, otrockeé nebo jakékoliv jiné nedobrovolné prdce. Pracovnici
nejsou povinni uklddat vklady nebo doklady totoznosti do Uschovy svému zaméstnavateli.
Pracovnici maji prdvo opustit zaméstndni na zdkladé primérené vypoveédni lhlty, urcené
zdkonem.

2/ Respektovdni svobody sdruzovdni a prdva na kolektivni vyjedndvdni

VSichni pracovnici maji prdvo vstoupit do nebo zaklddat odborové organizace dle vlastniho
uvdzeni a spolecné provddét kolektivni vyjedndvdni. Zaméstnavatel pfistupuje k innosti
odborové organizace a jejim organizacnim aktivitdm oteviené. Zdstupci pracovnikd nejsou
diskriminovdni a maji pfistup k pInéni svych reprezentativnich funkci.

3/ Bezpecné a hygienické pracovni podminky

Musi byt poskytnuto bezpecné a hygienické prostredi. Musi byt prijata pfislusnd opatrenti

s cilem predejit poranénim a Urazdm plynoucim z pracovni ¢innosti a minimalizovat priciny
rizik spojenych s pracovni Cinnosti. Zaméstnanci musi byt pravidelné a prokazatelné
Skoleni v oblasti zdravi a bezpecnosti a tato skoleni musi byt provddéna opakované pro
nové zaméstnance a zaméstnance prevedené na jinou prdci. Zaméstnanclim musi byt
umoznén pristup k Cistému socidIinimu zafizeni, pitné vodé a k hygienicky Cistym prostordm
ke skladovdni potravin.

4/ Zdkaz détskeé prace

Neni mozné prijimat détské zaméstnance mladsi 15 ti let. Déti a mladistvi do 18 ti let nesmi
byt zaméstndni na nocnich sméndch nebo v nebezpecnych podminkdch. Tato pravidla

a postupy musi spliovat prislusnd ustanoveni standardd Mezindrodni organizace prdce.

5/ Pravidelnd mzda

Mzdy a odmény vyplacené za standardni pracovni tyden musi odpovidat minimdlné
ndrodnim prdvnim normdm nebo standardlm v daném odvétvi. Vyse mzdy musi pokryvat
zdkladni zivotni potfeby a poskytnout zaméstnanci i urcity disponibilni pFijem. Vsichni
zaméstnanci musi byt pisemnou a srozumitelnou formou informovdni o podminkdch

svého zaméstndni souvisejicich se mzdou jesté pred zahdjenim zaméstnaneckého vztahu

a o dalsich ndlezitostech své mzdy za dané obdobi vzdy v okamziku jeji vyplaty. Nebudou
uplatnovdny srdzky ze mzdy jako disciplindrni opatreni a bez vyslovného souhlasu
dotéeného zaméstnance nebudou uplatihovat zddné srdzky ze mzdy, které nejsou upraveny
zdkonem. VSechny disciplindrni opatfeni by mély byt zaznamendna.
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6/ Pfimérend pracovni doba

Pracovni doba je v souladu s vnitrostdtnimi prdvnimi normami nebo vnitfnimi podnikovymi
normami podle toho, kterd v danou chvili poskytuje vétsi ochranu. Zameéstnanci nesmi

v pravidelnych intervalech pracovat vice nez 48 hodin tydné a musi byt poskytnut alespon
jeden den volna v prdméru pro kazdé obdobi 7 dnl. Prdce pres cas musi byt dobrovolnd,
nesmi prekroCit 12 hodin tydné, nesmi byt vyzadovdna v pravidelnych intervalech a musi
byt vZzdy kompenzovdna prémiovou sazbou.

7/ Zdakaz jakékoliv diskriminace

Nedochdzi k Zddné diskriminaci pfi najimdni novych pracovnikl, kompenzacich, pfistupu
ke vzdéldni, kariérnim postupu, ukonceni nebo odchodu do diichodu na zdkladé rasy,
vyzndni, ndrodnosti, ndbozenstvi, véku, zdravotniho postizeni, pohlavi, rodinného stavu,
sexudlIni orientace, Clenstvi v odborech nebo politické prislusnosti

8/ Poskytovdni pravidelného zaméstndni

Kazdd provddénd prdce nebo ukon musi byt na zdkladé uznaného zameéstnaneckého
pomeéru stanovena prostrednictvim vnitrostdtnich prdvnich predpisl a zvyklosti zemé.
Povinnosti vic¢i zaméstnancdm nebudou opomijeny, pokud skutecnym cilem neni preddvat
dovednosti nebo poskytovat standardni zaméstndni. Témto povinnostem se nelze vyhybat

ani nadmeérnym uzavirdnim smluv na dobu urcitou.

9/ Zdkaz nelidského zachdzeni
Je zakdzdno pouziti ndsili a télesnych trestd, vyhroZzovdni, sexudiniho obtéZzovdni nebo
jinych Utocnych forem a projevd zastrasovdni.

Ustanoveni tohoto kodexu predstavuji minimdlni pozadavky a nikoliv maximdlni standardy.
Tento kodex by nemél byt vyuzivdn za tim Ucelem, aby spole¢nostem brdnil tyto standardy
prekrocit. Predpoklddd se, Ze spolecnosti dodrzujici tento kodex budou dodrzovat ndrodni
a dalsi platné zdkony a tam, kde ustanoveni tohoto zdkona a tohoto zdkladniho etického
kodexu spolecnosti Crystalex CZ, s.r.o. reguluji stejny predmeét, budou uplathovat to
ustanoveni, které poskytuje vyssi ochranu.
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COMPANY ETHICS CODE

1/ The Employment Is a Matter of the Free Choice

Prohibition of any form of forced, slave or any other involuntary labour. The employees are
not obliged to deposit deposits or identity documents with their employer. The employees are
entitled to leave their employment based on a reasonable notice period given by the law.

2/ Respecting the Freedom of Association and the Right to the Collective Bargaining
All employees have the right to enter or form trade unions according to their own discretion
and to conduct together the collective bargaining. The employer approaches to the trade
union acting and its organizational activities openly. The representatives of employees are
not discriminated against and have access to carry out their representative functions.

3/ The Safe and Hygienic Working Conditions

The safe and hygienic working environment must be provided. The appropriate measures
must be taken to prevent injuries and accidents resulting from working activity and
minimize the reasons of risks resulting from the working activity. The employees must be
regularly and demonstrably trained in the sphere of health and safety and the trainings
must be done repeatedly for the new employees and the employees transferred to another
job. The employees must have access to clean sanitary facilities, drinking water and to
hygienically clean spaces for the food storage.

4/ The Prohibition of the Child Labour

It is not possible to receive a child staff under 15 years. Children and youth under 18 years
are not allowed to be employed in night shifts or in dangerous conditions. These regulations
and procedures must fulfil the relevant provisions of the International Labour Organization
standards.

5/ The Regular Wage

The wages and bonuses paid for a standard working week must at least comply with national
labour standards or ones for the given branch. The amount of the salary must cover the basic
living needs and provide the employee also with a certain disposable income. All employees
must be informed in the written and understandable form about the conditions of their
employment related to the salary even before the beginning of the employment relationship
as well as about other details of their salary in the given period always in the moment of its
payment. There will be applied no deductions from the salary as a disciplinary measure and
without the express consent of the employee concerned no deductions from the salary not
regulated by the law would be applied. All the disciplinary measures should be recorded.
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6/ The Reasonable Working Time

The working time is in accordance with national labour standards or internal company
standards depending on whichever provide greater protection at the given time.

The employees must not work in regular intervals for more than 48 hours a week and must
be provided with at least one day on average for each period of 7 days. The overtime work
must be voluntary, not exceeding 12 hours a week, not required at regular intervals and
must be always compensated by the premium rate.

7/ The Prohibition of any Discrimination

There is no discrimination in hiring new employees, compensations, access to education,
career progression, termination or retirement on basis of the race, confession, nationality,
religion, age, disability, sex, marital status, sexual orientation, membership in trade unions
or political affiliation.

8/ The Provision of the Regular Employment

Any performed work or action must be determined on basis of the recognized employment
relationship by the national legislation and practices of the country. The obligations
towards the employees wont be neglected provided that the real target is not to pass on
skills or providing the standard employment. These duties cannot be avoided even by an
excessive conclusion of the fixed-term contracts.

9/ The Prohibition of the Inhuman Treatment
Any application of violence and corporal punishment, threats, sexual harassment or other
forms of aggression and acts of intimidation is forbidden.

The provisions of this Code represent the minimum requirements, not the maximum
standards. This Code shouldnt be used for the companies to prevent them from
exceeding these standards. The companies complying with this Code are assumed to
comply with national and other applicable laws and apply the provision that provides
a greater protection where the provisions of this law and this basic Ethics Code of the
Crystalex CZ, s.r.o. company regulate the same subject.
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